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DCWC EMPLOYMENT LIST

No. 02 to 13th January 2012
Fairytales Day Centre
Seeks applications for:
Special Needs Assistant

FETAC Level 5 Essential

15 hours per week

February – end of June

Apply in writing with CV before Friday 20th January to:

The Manager

Fairytales day Centre

Drumbern

Milford

Co Donegal

_____________________________________________________________________________
Niall MOR N.S

Requires
Resource Teacher

For 9 hours per week
Applications with CV and written references no later than Friday 27th January to:

The Chairperson

Board of Management

Parochial house

Killybegs

Co Donegal

________________________________________________________________________

Finn Community Childcare Centre
Wish to recruit for the following position:

Childcare Centre Manager

Maternity Cover Full Time

The ideal candidate shall have the following:

· A minimum of Fetac Level 6 in childcare or equivalent

· Strong Management / HR experience (min 3 years)

· Excellent Organisation / Communication Skills

· A practical experience of working in a childcare setting

· Knowledge of financial systems

· An ability to relate well to children and their parents

If interested in the above position please forward you’re current CV to:

The Manager

Finn Community Childcare Centre

Railway Road

Stranorlar

Co Donegal

Closing date for receipt of applications is Thursday 26th January 2012 at 5.00pm

___________________________________________________________________________

Donegal County Council
Peace 111 Programme 2007-2013, European Territorial Cooperation, Northern Ireland and the Border Region of Ireland, Priority 1 Reconciling Communities, Theme 1 Building Positive Relations at Local Level

Tenders are now being sought for the following:

· Development and delivery of a range of activities to support Ex-service personnel in Donegal addressing issues relating to the legacy of the conflict

· Delivery of an innovative programme of Arts and Drama 

· Delivery of an innovative programme of Sport and Recreation

· Champions for Change in the workplace

Full details available on www.etenders.gov.ie Including detailed terms of reference and procedures for submission of Tenders

For further information contact:

JoAnne Kilmartin

Programme Development Officer
Community, Culture and Planning

Donegal County Council

Station Island

Lifford

Co Donegal

Tel: 074 9172231 or E-mail: peace3@donegalcoco.ie
Closing date for receipt of tenders is 12.00pm 31st January 2012.

A project supported by the Peace 111Programme managed for the Special EU programmes body by the Donegal County Council

_____________________________________________________________________________

Community Relations Council
The Community Relations Council’s Research Scheme invites tenders to undertake research into identified areas of community relations work. Support will be provided for commissioned pieces of work in the following areas for 2011/12.

Literature Reviews
Applicants may apply to carry out work on one or all of the following:
-       Review on the impact of gender on community leadership and community relations work In Northern Ireland.

-       Review on international peace agreements and lessons that have been learned from other post-conflict societies on how these agreements have been implemented.

Literature reviews should be no less than 10,000 words and cover three main areas, these being:

1.   An overview of existing literature and policy documents.
2.   Lessons that can be drawn out.
3.   Recommendations for future areas of research. 

In the first instance CRC requires from applicants a short proposal covering the following:

·         Relevant experience and expertise of the researcher(s) who will undertake the work

·         A proposed time-scale and earliest start date.

·         A detailed outline of the proposed methodological approach to each of the research objectives

·         A detailed costing of the proposed approach including average daily input and rates per team member inclusive of travel expenses and VAT.

Targeted Research 

 
1.   What are the tensions and connections between Human Rights, Equality and Community Relations?
The research should include:

-       Practical examples of commemoration, celebration, public space and sharing.

-       The identification of a number of case studies in relation to groups rights, and how communities practically apply equality, human rights and community relations principles

-       Highlight areas of good practice.

Selection Criteria
Essential:
 Researchers should have a proven background in published research and analysis in the relevant area.

1.    The proposal should clearly demonstrate how it will fully address the research area identified.

2.    The proposal will promote informed debate and be accessible to a wide target audience.

3.    Researchers should be able to demonstrate critical distance from the research topic and groups involved.

 
Desirable:
2.    Previous responsibility for publications, exhibitions or projects.

In the first instance CRC requires from applicants a proposal covering the following:

·         Relevant experience and expertise of the researcher(s) who will undertake the work

·         A proposed time-scale and earliest start date.

·         A detailed outline of the proposed methodological approach to each of the research objectives

·         A detailed costing of the proposed approach including average daily input and rates per team members inclusive of travel expenses and VAT.

 
Budget:
The budget for literature reviews is capped at £4,500.

The targeted research proposal is capped at £25,000.

The deadline for the submission of applications is Thurs 19th January 2012. 

Please return applications to:
Paul Jordan 
Community Relations Council, 
6 Murray Street, 
Belfast, BT1 6DN. _____________________________________________________________________________
Youth Cafe Development Executive (internship)
Ref. INTE-655944

Location:
Based in FALCARRAGH 


Description 
The intern will gain practical experience in preparing a development plan to open the youth cafe up to attract long-term unemployed people for support, CV assistance, and training and work guidance. The intern would be offered training in designing action research, implementing the research and then working to establish the unemployed support service along with existing staff and volunteers. The intern will gain skills in interview techniques, use of IT systems, public information giving, welfare rights essentials and accredited training in youth leadership. Informal and formal training will be provided by the Company.

Skills Requirements 
A graduate with a high degree of literacy, preferably with a social policy, youth and community work or related degree. Someone who is interested in youth work and community development and someone with energy who feels that have the ability to make a positive difference for people. A candidate with energy and a higher certificate, or diploma would also be considered for the post.
Please Note: 
This is an Internship. An allowance of €50 per week will be paid in addition to your current Social Welfare payment.  You are required to be three months unemployed and on the Live Register. The post is 35 hrs/p/week starting February 2012. Email coordplc@eircom.net for info.
_____________________________________________________________________________
Tender for arts projects – Strabane

Strabane District Council wishes to appoint suitably qualified arts based facilitators/Organisations to work with local community groups to develop projects that utilise the arts to tackle and reduce the effects of social exclusions, deprivation, marginalisation and isolation.

The requirement is to deliver an art based community development programme delivered in Dunamanagh and Plumbridge. The programme will run until 31st August 2013. 

The project will be targeted at young people, older people and women in particular and is designed to help the groups tackle and reduce the effects of social exclusion, deprivation, marginalisation and isolation.

It will involve the development of arts projects relating to the environment, good relations and anti social behaviour and will directly contribute to the regeneration and well being in two of the most deprived rural areas across the Strabane District. 

For more information including full terms of reference and an application pack visit http://www.strabanedc.com/council/services/tenders/ 


The closing date for applications is 16 January at 12 noon. 
___________________________________________________________________
The Playhouse

Invite’s applications for the position of:

Theatre of Witness Project Coordinator

Contract:
2.5-year contract

Salary:  
£25,000 

Hours: 

40 hours per week
Working within a dynamic arts and culture environment The Playhouse, wishes to appoint a Project Co-Coordinator who will be responsible for:

· The co-ordination and financial administration of “The Playhouses Theatre of Witness Programme”. 

· Will support the Theatre of Witness Artistic Director, to work with people and communities directly affected by The Troubles throughout the North West, using an internationally renowned creative model – Theatre of Witness – to promote healing and reconciliation. 
· The Coordinator will be responsible for the overall organization, management and supervision of the Theatre of Witness Programme. 

Applicants must have:

· A Third Level Education Degree or equivalent qualification in Arts Management, Community Development, or other relevant discipline as well as at least three years of experience of Arts Management, particularly in a community arts training or a community relations work context. Applicants must also have experience in liaising and working with community, voluntary, public and statutory agencies, and of delivering significant, complex community based projects.  Experience of administering EU funding is highly desirable, as well as a full driving license.

Application forms and job descriptions can be obtained from:

The General Manager, 
The Playhouse, 
5-7 Artillery Street, 
Derry / Londonderry, 

BT48 6RG  
Tel - (028) 71 268027
E-mail: info@derryplayhouse.co.uk or downloadable from The Playhouse website: www.derryplayhouse.co.uk
Closing Date for Applications: Friday 3rd February 2012 

The Playhouse is an Equal Opportunities Employer

The Special EU Programmes Body is the Managing Authority for the European Union’s PEACE III Programme

____________________________________________________________________________
Social Farming Project Co-ordinator (INISF Project)

College of Agriculture, Food Science & Veterinary Medicine

Project Improving People’s Lives through Social Farming in Cross Border
Region of Ireland and Northern Ireland (INISF)

Post Duration:

33 months
Salary Range: 

from €38,345 to €41,180 per annum

Position Summary
Social farming services provide disadvantaged groups of people with the opportunity for inclusion, improved health and well-being and increased self-esteem. It also provides new on-farm enterprise opportunities for farm households. The INISF project aims to increase public awareness of the
opportunities that social farming offers, create a resource base and contact point for service providers/users and expand the availability and uptake of the service in the cross border region. It also aims to positively influence public policy in rural development as well as health and social care service delivery towards social farming services. The Project Co-ordinator will guide the work of the project, will be located in the INISF office in Co. Leitrim and will be provided with administrative and other relevant support as needed.

· 
Principal Duties and Responsibilities
The core functions of the post will be to:

· To ensure that the overall objectives of INISF are achieved by co-ordinating and implementing the project work-packages.

· To work closely with the project management personnel to ensure good communications and timely compliance with all project reporting requirements.

· To prepare and present regular progress reports to both the Project Management and Advisory Committees.

· To provide supervision and support to the INISF Project Development Worker and Project Support Worker.

· To develop the profile of INISF and to communicate its work to external organisations

· To influence and inform public policy regarding the work of the project.

· To support the development of Social Farming in Ireland and Northern Ireland.

Selection Criteria
Selection criteria outline the qualifications, skills, knowledge and/or experience that the successful candidate would need to demonstrate for successful discharge of the responsibilities of the post. Applications will be assessed on the basis of how well candidates satisfy these criteria.

Mandatory
· Experience of developing, coordinating and monitoring programmes;

· A third level qualification in a relevant disciplinary area;

· High standards of professional behaviour particularly in relation to confidential aspects of the work in relation to people that use services, service providers, staff and management;

· A sound knowledge of rural development, social policy and community development issues;

· Excellent interpersonal skills;

· A commitment to social justice and equality;

· Experience of effective networking with a range of stakeholders, including local and national statutory/non-statutory agencies.

· Effective oral, written and information technology communication skills, including proven skills and abilities in research, analysis and report writing;

· An ability to work on one’s own initiative;

· A current full driving licence and access to a car;

· Willingness to work unsocial hours as necessary.

Desirable
Experience /skills in liaising with the media
A demonstrated ability to contribute to policy development
Experience of organising and /or delivering training
Knowledge of health and social care policy

Further Information for Candidates
Supplementary information
The University: http://www.ucd.ie/aboutucd.htm
The College: http://www.ucd.ie/agfoodvet/
The School: http://www.ucd.ie/agfood/
This project is funded by INTERREG IVA Programme, Priority 2, Theme 1: Rural Development

_____________________________________________________________________________
An Taisce – Environmental Education Unit

Green-Schools Regional Team Leader (Travel & Development)

Location:
Home worked in Galway City 

Salary:
 
€37,000 per annum 
The Environmental Education Unit (EEU) of An Taisce is currently inviting applications for the position of Green-Schools Regional Team Leader (Travel & Development). The period of employment will run for an initial period of 3 months with extension to 12 months subject to funding. 

The EEU of An Taisce is the national operator of the highly successful Green-Schools programme, which promotes whole school action for the environment. Over 87% of all Irish schools are participating in the programme and over 2,309 have achieved Green-Flag status. 

The Green-Schools Travel programme operates on a national basis and encourages sustainable travel to school. The programme has been running nationally since 2008 and in the Greater Dublin Area since 2005. 

The successful applicant will be working directly with schools, local authorities and community groups, and therefore will have excellent communication and presentation skills. A background in environmental management/science, sustainable development and/or education and/or relevant research would be an advantage. A minimum of two year experience in a relevant field would also be desirable as well as at least two years in a supervisory capacity. 

For a detailed job description, personnel specification and application form see the home page of the Green-Schools website 
www.greenschoolsireland.org or email jhackett@eeu.antaisce.org. 
Closing date for receipt of applications is the 5pm on Tuesday 31st January 2012. 

An Taisce is an equal opportunities employer.
_____________________________________________________________________
FAS Community Employment Schemes
For the following positions applicants must meet specific eligibility criteria. To confirm eligibility or to apply for any of the positions enquire at local FAS Office.

Hours:

19.5 hours per week

Salary:

C.E Rates

Contract:
Temporary / Part – Time

LOCATION:


DESCRIPTION:



REF: NO.

Ardara



General Workers


 ES 652840
Carndonagh


Insulation and draught proofing Installers ES 652279
Carndonagh


Caretaker



 ES 652278

Carndonagh


Office Person



 ES 652277

Carndonagh


Bus Driver



 ES 652274

Carndonagh


Bus Attendant



 ES 652273

Donegal County


Personal Assistant


 ES 653277

Letterkenny


Assistant Youth Information Officer
 ES 656523
Stranorlar


Care Assistants



 ES 656303

Tory Island


Carer




 ES 622710
















A Project supported by the European Union Peace 111 Programme managed for the Special EU Programmes Body by the Community Relations Council/Pobal


