Prepared by CWC – Donegal Network


DCWC EMPLOYMENT LIST

No. 07 to 18th February 2011
ICBAN

Now wish to appoint a
Corporate Manager

(Maternity Cover – 9 months with possible extension)

To manage ICBAN’s Corporate functions including the operational implementation of the 

INTERREG IVA Programme for the Central Border Region

 

This post will require applicants to have, amongst other essential criteria: 
- A proven leadership capability in working at senior management level for 3 of the last 5 years; 
- A third level qualification in a relevant discipline (e.g. business, accounts, or economics); 
- Experience in effectively managing EU funding programmes including audit, compliance, financial management, monitoring and evaluation responsibilities;

- The personal ability to plan and manage complex work programmes and multiple deadlines.

 

The post holder will be based in Enniskillen.  Access to a form of transport that will enable the post holder to fulfill the travel requirements of the role is essential.  

 

Salary: NJC Scale P09, Points 54-57 (£46,158-£49,043)

 

ICBAN reserves the right to utilize desirable criteria in order to facilitate a manageable shortlist of candidates for interview.  A full set of essential and desirable criteria is available in the application pack.  Candidates must ensure that they clearly demonstrate how they meet the specified criteria on the application form.

 

To download an application pack containing further information please visit www.icban.com or contact Marie White on 028/048 6634 0710 or marie@icban.com  

Closing Date for receipt of completed applications is Friday, 25th February at 4:00 pm.

 

This post is part-financed by the European Union’s European Regional Development Fund through the INTERREG IVA Cross-border Programme managed by the Special EU Programmes Body.

 

ICBAN Ltd. is an equal opportunity employer, and welcomes applications from all sections of the community.

_____________________________________________________________________________
Cadolemo Ltd

Require a:

Part Time Project Development Assistant
Cadolemo are looking for an enthusiastic and well motivated person to assist in the development and delivery of Cadolemo’s current Confidence and Capacity Building Project within the Orange Community in the counties of Cavan, Donegal, Leitrim and Monaghan 

Hours:

20 hours per week

Salary:

€15,000 per annum

For further information and an application form please contact:

Cadolemo Ltd

C/o Northern Bank House

Kesh

Co Fermanagh BT93 1TF

Tel: 00353 868188281

E-mail: Cadolemo@aol.com
Closing date for applications is Friday 4th March 2011.

Funded by the Irish Government under the National Development plan 2007-2013

_____________________________________________________________________________

The Northern Ireland Human Rights Commission

Chief Commissioner  & Commissioners

The Secretary of State for Northern Ireland invites applications for the appointment of a Chief Commissioner and 7 Commissioners to the Northern Ireland Human Rights Commission.

The Northern Ireland Human Rights Commission was created by the Northern Ireland Act 1998, as part of the Belfast Agreement. The Commission is an independent body whose main function is to keep under review the adequacy and effectiveness of law and practice relating to the protection of Human rights in Northern Ireland

Chief Commissioner

The post of Chief Commissioner will be available from 1st September 2011 for a term of up to five years with the possibility of a second term. The post of Chief Commissioner carries with it a substantial range of responsibilities and has been carried out on a full time basis, but applicants who may wish to undertake the post on the basis of less than a full-time commitment will be considered. The exact time commitment will be discussed with the short listed applicants. Remuneration would be in the range of £58,200 to £117,550 per annum (or on a pro-rata basis for less than a full-time appointment)

Commissioners

Applications are also invited for 7 Commissioner Posts. These appointments will be for a period of up to three years. Commissioners will be appointed to serve on the basis of 1 day per week for which an allowance of £10,000 per annum is payable.

Further details of the responsibilities, personal qualities and competencies required for each appointment are contained in the information pack which should be read in conjunction with this advertisement. This information is available on request, in Braille, large print and audio-cassette. Translations are also available on request.

Those interested in applying for the above posts should request an information pack  from:

Corporate Governance Unit

Northern Ireland Office

Room 122 Stormont House

Stormont Estate

Belfast BT4 3SH

Tel: 028 90765497

Post of Chief Commissioner E-mail: NIHRCchiefCommissioner2011@nio.x.gsi.gov.uk
Post of Commissioners E-mail: NIHRCMembers2011@nio.x.gsi.gov.uk
Textphone: 02890527668

Full details on our website www.nio.gov.uk
Closing date for applications is Friday 4th March 2011 at 5.00pm

Late applications will NOT be accepted

Appointments will be made on merit and with regard to the equality provisions set out in Section 75 of the Northern Ireland Act 1998.  In making these appointments, the Secretary of State shall, as far as practicable, secure that the Commissioners as a group are representative of the community in Northern Ireland

_____________________________________________________________________________

LONGFORD COMMUNITY RESOURCES LTD 
wish to recruit a

Part-time Volunteer Centre Co-ordinator

Contract:
Initial contract to 31st December 2011.  
Salary:

 range €32,182 - €36,335 pro rata

Longford Community Resources Ltd. - the integrated local development company for County Longford wish to recruit a part time Volunteer Centre Co-ordinator (21 hours per week) to support the work of Longford Community Resources Ltd. and Longford Volunteer Centre in encouraging and developing volunteerism in County Longford. 
The purpose of the post is to develop the Volunteer Centre as a viable resource for voluntary and community groups and volunteers and to promote and assist volunteerism through recruitment of new volunteers, support existing volunteers and identify volunteering opportunities.

Suitable candidates should have:
· At least 3 years experience of working with community and/or voluntary groups is essential and a relevant third level qualification is desirable

· An excellent understanding of community development and social inclusion

· Excellent interpersonal, communication skills, organizational and motivational skills.

· Computer literate, 
· Have a car and a full clean driving licence
For a job description and application form please contact Martina on 043-3345555. 

Closing date for applications is 4pm on Friday 4th March 2011
Longford Community Resources Ltd. is an equal opportunities employer.

_____________________________________________________________________________

Inver National School

Require a:

Special Needs Assistant

Inver National School invites applications for the position of Full Time Special Needs Assistant from 3rd May 2011 for a fixed term contract (to cover maternity leave)

Duties will include tasks of non-teaching nature as per Circular Sp. Ed 07/02

Applications with Curriculum Vitae, copy of qualifications and details of experience and references clearly marked S.N.A Application to:

The Chairperson Board of Management

Inver National School

Cranny

Inver

Co Donegal

Closing date for applications is Friday 11th March 2011.

Enclose SAE for return of documents.

_____________________________________________________________________________
South West Donegal Communities Partnership Ltd
Invite applications for the following posts:

Crèche / Childcare Manager

Contract type:


Permanent / Full Time
Hours:



40 hours per week – 5 days

Salary:



To be advised Euro

Location: 


Killybegs 
Experience Required:

Some Experience. 
Educational Qualification(s)
Degree Desirable - Early Childhood Care & Education / Minimum FETAC Level 6 / Equivalent
Managing the Niall Mór Childcare Centre you will be passionate about all aspects of childcare, education 
· Hold a proven track record of working as a Manager/Deputy Manager. 
· Working closely with the management you will be a confident leader with excellent communication skills and the ability to inspire and motivate others. 
· As a quick thinking individual you will take control of any situation and delegate effectively, 
· Be a determined, persistent and resilient person who approaches and overcomes challenges with a positive attitude. 
A number of key responsibilities include: 

· Achieving and maintaining the highest standards of care and education for all children registered in the Childcare Centre. 
· Leading and managing the staff team effectively including day-to-day guidance, training and support to all staff. 
· Effective management & reporting of financial budgets and occupancy levels. 
· Being influential in developing strong links with parents. 
· Day to day management of the Centre.

Crèche / Childcare Leader

Contract type:


Permanent / Full Time
Hours:



40 hours per week – 5 days

Salary:



To be advised Euro

Location: 


Killybegs 
Experience Required:

Some Experience. 
Educational Qualification(s)
A minimum of FETAC Level 6 Award in Childcare or Equivalent
Description:
The Leader will be responsible for the day to day running of the setting, working with the Centres Management in ensuring that there is a safe, hygienic, caring and welcoming environment for the children and their families. Amid the role and responsibility the Leader will supervise all Childcare Assistants supporting and encouraging their self development ensuring the services offered to children is of the highest standard at all times. 
The Leader will have:

· Responsibility for maintaining daily attendance registers, 
· Children’s personal records, 
· Compilation of reports, 
· Activities planning together with maintaining a safe, healthy and hygienic working environment. 
Detailed job descriptions & skills requirements are available on request. Please forward CV with cover letter to:

Margaret Doherty, Co ordinator, 
South West Donegal Communities Partnership Ltd, 
Unit 8, The Carpet Factory, 
Killybegs, 
Co.Donegal.
Tel: 074 97 41644`
Fax: 074 97 41644
E-mail margaret.swdcpl@gmail.com
Closing date for receipt of applications is 12.00 noon Friday 11th Mar 2011. 
Applicants must supply suitable character references and be prepared to complete a Garda vetting form. _____________________________________________________________________________
FAS Community Employment Schemes
For the following positions applicants must meet specific eligibility criteria. To confirm eligibility or to apply for any of the positions enquire at local FAS Office.

Hours:

19.5 hours per week

Salary:

C.E Rates

Contract:
Temporary / Part – Time

LOCATION:


DESCRIPTION:



JOB NO.

Ballybofey


Personal Assistant


JB589273

Buncrana


Shop Assistant



JB589240

Donegal Town


General Maintenance Worker

JB589164




A Project supported by the European Union Peace 111 Programme managed for the Special EU Programmes Body by the Community Relations Council/Pobal

